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engage Scotland – Go & See funding report

Tom Pritchard 
Visit to Collectif ANQA, Paris, September 2013

Funding details:

I received funding to visit two companies in Calgary, Canada in order to consider how to 
approach equality in delivery and within the creative process of an ensemble. Unfortunately, 
due to a lack of satisfactory communication with these partners I reapplied to direct the 
funding towards a trip to Paris to visit the Collectif ANQA, whose work with Contact 
Improvisation ranges across a spectrum of physical and intellectual disabilities and 
environments.

Trip Details:

The trip in September 2013 (20th-29th) was a hugely valuable and varied experience. I entered 
as an observer of various workshops, jams and performances while Isabelle Brunaud 
(Director of ANQA) and Julie Lamoine made themselves available for conversation to discuss 
the work in more detail. This allowed me space to consider what it was I was witnessing, 
including some clear cultural differences in approach, and dialogue about them directly 
afterwards. 

ANQA’s work covers everything from working with toddlers through free play and kinesiology 
to performances with established groups of amateur disabled participants to weekly training 
sessions / rehearsals with a core collective of individuals. The range of their work is 
fascinating, tied throughout as it is with Contact Improvisation and a spirit of pedagogy that 
responds to the wants and needs of the participants in each moment. More information on 
the company can be found here: http://www.anqa-danseaveclesroues.fr (please note the 
site is in French)

During this trip I wanted to share some of my own experience with them to see where I could 
identify differences in approach. I was interested to find out whether these differences were 
purely down to the environment of culture or whether they were perhaps different alternatives 
to consider in the idea of best practice. Part of this exchange of information was my 
introduction of an essay by Jurg Koch. In this he discusses the application of Universal Design 
to dance training, arguing the application of this philosophy allows us to consider how to 
create truly inclusive contexts. 

Due to a limitation of my French vocabulary however I was unable to offer this exchange as 
fully as it was necessary to, so on my return I employed a professional to translate the essay. 
This was delivered prior to my second visit and would form the basis of a deeper pedagogic 
exchange and hopefully lead to more detailed analyses and understandings of one another’s 
ideas of best practice, allowing me to develop more precisely a relevant policy of Equality and 
Diversity.

http://www.anqa-danseaveclesroues.fr
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How was the trip valuable?

This trip was hugely informative in regards of developing not only a policy for Equality and 
Diversity but also in questioning what it is to have ‘best practice’ in this area. In the mirror of a 
different culture I was able to consider far more clearly ideas of relevance in my own approach 
and those I see in Scotland and the UK. It has allowed me to ask more precise questions and 
share these with others in the arts community here. These questions, I feel, will carry us to 
maintain a forward thinking and progressive approach to our work and questions of 
accessibility and language use in particular are ones I have been pushing others to ask of 
their own work and the work they witness across all contexts of arts practice.

This work has been shared a number of ways:

• Directly through shifts and questioning of my own delivery of education and performance 
research, involving delivery through @TheGlasgowJam, Dance House, Citymoves Dance 
Agency and Dance Base.

• By asking the same questions of others and publishing my Equality and Diversity policy on 
my website. (It is also below).

• By encouraging accessibility, equality and diversity to be necessary considerations in 
planning and delivery of all the projects I’m involved in.

Next Autumn I hope to develop this work more directly in two ways:

• By researching and delivering an inclusive outreach project through Dance House, 
Glasgow.

• By continuing an active dialogue and programme of exchange with ANQA. We will also 
consider the potentials for funding an wider exchange programme with other potential 
European partners to deepen the work further.

Equality And Diversity Policy

Statement of Intent (2013)

Tom Pritchard, as an individual artist, facilitator and Director of OTSOTP is committed to 
promoting, valuing and managing equality and diversity in all aspects of his work.  

He does not tolerate discrimination on the basis of age, disability, gender, race, religion or 
belief, sexual orientation or any other form of discrimination, and aims to implement this 
approach to both his professional performance making work and his community focused 
education work.

Tom Pritchard regularly reassesses his approach to equality and diversity, and endeavours to 
continue to learn and develop a specific action plan as a fundamental part of any future 
growth, particularly in moments that he becomes a) an employer of other artists, b) a facilitator 
in education contexts, c) when working professionally with individuals with protected 
characteristics.
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As an action plan for ongoing research into best practice in this area I commit myself to 
several ideas:

• To continue to implement the ideas of Universal Design as an approach to questioning the 
use of language and accessibility to my work.

• To continue to view Diversity as a widespread representation of all the individuals with 
whom I come in contact, and to celebrate this Diversity through participation and 
presentation wherever possible.

• To continue to view Equality and Diversity as essential elements of my work, not as ideas 
to move towards but necessities that should already exist as a normal part of my policy.

• To continue to dialogue across cultures and language barriers, sharing information, 
learning and expertise through an open policy of exchange.

• To consider accessibility, from practical and artistic points of view, as a crucial part of all 
creative endeavours and for it to have priority in early creative conversations for new work. 

This statement is also available at: http://www.onthestageofthepresent.com/equality-and-
diversity-policy.html

http://www.onthestageofthepresent.com/equality-and-diversity-policy.html
http://www.onthestageofthepresent.com/equality-and-diversity-policy.html

